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WHY A BRIEFING ON
REINTEGRATION?

History has taught REUNIONS can be
more stressful than separations:

People grow and change
Expectations are Different
Experiences were different



Some ofi the Hard-ships ofi Deployment

From CPT John Nash, USN



Some ofi the Hardships ofi Homecoming

From CPT John Nash, USN



How Does Military Service
Change People?

War Zone Skills are not the same skills we
need at home.

“Normal” behavior for a service member IS
often not understood by family, friends, co-
workers, or our communities.

Service member needs 2 sets of skills:
= WAR/Survival Coping Skills
= HOME Skills



Mission Oriented

WAR HOME/JOB/SCHOOL

Once a mission Is assigned Multiple competing tasks
other, unrelated tasks are cause confusion
unimportant Get angry with those who

Decisions need to be quick, get in the way of mission
clear, accurate Difficulty participating in

No time for discussion cooperative decision

making

Frustration with others



Safety & Trust

WAR HOME/JOB/SCHOOL
Vigilance pays off Avoid getting involved
Never Relax Suspicious of everyone
Assume everyone Is the Test people to earn trust

enemy Always on guard

Isolative



Emotions/Anger

WAR *HOME/JOB/SCHOOL
Control emotions Insensitivity to others
Numbing Decreased ability to read
Anger useful, protective, Is others emotions

a survival skill Decreased emotional
enjoyment

Increased irritability and
defensiveness

Increased
Increasec

aggression
alcohol/drug use

to avoid feeling emotions



Authority

WAR HOME/JOB/SCHOOL
Little room for choice Reluctant to let others
May have had much have authority
authority
May not have faith In May take on too much
authority authority/or want none at
all

Increased confrontations



Closeness

WAR HOME/JOB/SCHOOL
Intense relationships Long term intimacy more
Strong bonds, depending on complicated

each other for survival May expect same level of
If losses, learn to avoid Intensity of intimacy
getting close at home

May push loved ones away



Intelligence

HOME/JOB/SCHOOIL-
WAR > Give little information
> Restrict any > Keep to self

Information that may

_ > Avoid talking
be used against you

> Soclall chatter awaste



TALKING

WAR HOME/JOB/SCHOOL

» Difficulty talking .
> Little or no time to talk about £ M_ore comfortab_le talking
with battle buddies

powerful events _
> Can change world view and of > Fear others may judge

self (may be unable to articulate > Being unable to talk may
changes) keep him/her from feeling a

part of home life



Predictability

WAR HOME/JOB/SCHOOL
Predictability' makes Avoid familiar places
youl more vulneranie

Keep a low prefile

Not be wWhere expected to
e

Late;, unexpected arrvals
May: e difficult tor make
andikeep appointments

te' enemy




Response Tactics

HOME/JOB/SCHOOIL
WAIR . Think first act later
~ Act first think:latex - He/She may/ insist things
> Maximumi application not e out ofi place
ofi force and or > May/ findl self: training the
resources fieumily/ tor SURVIVErIn: e Wal;
Z0Ne

> |l any not ene ofi you
treops!™



War may be hell...
but home ain't exactly heaven, either.

When a combat warrior

comes home from watr,
he finds 1t hard...



..to listen to his son whine about being bored.



..to keep a straight face when
people complain about potholes.



..to be tolerant of people who complain about
the hassle of getting ready for work



..to be understanding when a co-worker
complains about a bad night’s sleep



..to control his panic when his wife tells
him he needs to drive slower



..to be grateful that he fights for the
freedom of speech.



..to be silent when people pray to God
for a new car.



..to be compassionate when a
businessman expresses
a fear of flying.



..to not laugh when anxious parents say they're
afraid to send their kids off to summer camp.



“tonotridicule someone
who complains about hot weather.



..to control his rage when a colleague gripes
about his coffee being cold.



..to remain calm when his daughter
complains about having to walk the dog.



..to be civil to people who complain about
their jobs.



..to just walk away when someone says they
only get two weeks of vacation a year.



..to be happy for a friend’'s new hot tub



..to be forgiving when someone says how
hard it Is to have a new baby In the house.



..to not punch a wall when someone says we
should pull out iImmediately.



The only thing harder than being a
combat warrior...



IS loving one.



A gentle reminder to
keep your life In perspective.

And when you meet one of our
returning Soldiers,
please remember what they've been through
and show them

compassion and tolerance



WAR ZONE SKILLS DO NOT

AUTOMATICALLY CHANGE

WIHENA SERVICE MEMBER
COMES HOME.



WHAT IS STRESS?

Any challenge or demand placed on the body or
mind is always both:

A danger or threat and/or an opportunity
Can be or

Provokes (requires) an adaptive response (we
are never indifferent to it.)

Is continuous and necessary

Problems arise If stress Is too intense or lasts
too long



Combat/ Operational Stress Reactions are EXPECTED
feactions o, ABNORNAL events.

30-50% of all returning wartime Veterans
have some! level off COSR

Predictakle sympiens anadi syndromes; ececuli atter
trauma oK prolenged stress

\/ast majornty, of Wartine: Veterans retuimwith no
PEManent Regative: effects:

The bravest warrior experences Waltime Stress.



Compal/ OpEratlenall Stress REACHION
(COSR)
Definition

Combinations of physical and mental stressors which can
temporarily interfere with performance.

Anyone can react to Operational Stress

NORE=S
Negative effects diminish or resolve given
time and positive support.

However, under continuous unaddressed stress the
positive behaviors are the first to go.



POSITIVE PERSONAL CHANGES

New: leadershiprskills

INew: sense off purpese

IRcrease in patmhietism

INew: decision; making| skills

Changes In perspectives and
PElCEPTLIONS

May:havernew:spirtual/moral vallues

New waysh of- communicating

New/ideas ahout commitment

New priorties




Mere independent

Usedite making thelr ewn decisions
New finends/relationshipes

Children may: be: significantly different
NEeW. reutines

NEew: perspectives

Changes IRl the envireRment



KIDS® REACTIONS TO CHANGES IN
EAMILY DYNAMIC

Predictable: overall
\/any: by age ofi child

Acting eutwill passiii: a igradeali s not
mace

Shouldr*t e taken persenally,




Acute Stress

Body readies for “fight or flight”

v Electrical changes In heart and sympathetic NER/eUS
system

v |ncreased production; eff MerMOeNES & sSU@gals

v Immune system: changes; bleod! pressure INCreases
Experience:

¢ Thrill

v Exhilaratien

¢ Adrenaline rush =
Results 1
Eecused attention
Helightened' strength
Feeling off competence

[T stress IS unmanaged, can result I burnout’

9
/
L/
L/



Post Traumatic Stress Response (PTSR)

Definition

Sympieoms exist or remaini fier a vamying, exiendead
peried after remoeval from' a sittatien

Symptoms are stronger in intensity: and duration
than an Operatienall Stress reaction

Symptoms Worsen over time

Symptoms do net resolve without prefessional
Intervention

liflefit untreated, anlity te telerate: additienal taumea: o
stressiul situatons IS compromised



SIGNS AND SYMPTOMS OF
DEPRESSION

Sleep disturbances

Irritability (more than usual crankiness or
grumpiness)

Loss of energy (not just “tired”)

Appetite disturbances (eat too much, eat too little)

Lack of pleasure in favorite activities

Anxiety (butterflies or knots in belly)

Feeling helpless or hopeless

Inability to concentrate or remember
simple things

Sadness for little or no reason

Belng depressed s a



Tranmatic Brain Injory =
wnother war to Fight




Many Disorders Mimic Each Other

X X X X
X X X X
X X X X

X X X
X X X X
IX X/X X/X X/X
X X X X

X
X/X X/X

X/ X/IX /X
X X X X
X X/ X/IX X
X X X X
X X X X
X X X X




READJUSTMENT

> No definite tine period

> Can take weeks or moentias
Gdepenaing onrlengtlof
Separation, exPeriences,
IFESOUICES.

> Requires




Specific Emerging Issues

Relationship Issues/Divorce
Anger related Issues

Motor vehicle accidents
Reintegration difficulties (Workplace/School )
Violence

Child/Spouse abuse
Alcohol/Drug abuse/Zaddiction
Job Loss

Suicide

Other stress related issues
Medical issues

Sexual Harassment/Assault




\What you can do....

> Keep alert fior Infermation on Senvice

Viem
WOrK

DEIS 1N YoUI: Community:

place; family, Chureh..:

> What unigue skills do YOUrhave to
SUpPert ServIice memIBErS andlthell

famil

IS treugheu tne emotienal cyecle

o depleyment?



IS the first step

Ifhat changes liave ocelrred

ihe difference/connection eEtWEER Combat
Stress Reactions Vs PAISIDrand ether hehavieral
nealivn sympiens

Iihe signs ol reintegration difficultiesiand
Whalk 10, de

ihe needs, ot the SerVICe: mempers and thelr
amilies

AvallablerResources and e to aCCEeSS



Recognize What May Have Changed

Senvice member may: feell discounted or disiespectead
Eamily. memBERS may: have  new: pewer: and: respensipilities
May feel they have heen displaced

May have: new: prierties; for thelr lives

May haverachieved a new:ievel off maturiby

Childrenrand firends have grown and changed

“Culture shock™/Prohlems Drving

Workplace hasichanged; o may: have ne Werkplace

SEVIce IMEembEers Wihe ave seen combpat = oldWelik/]eh
may.seemi dull" by, comparnsen

May: not e interested in things they: were interested in
pefore they lefit




Identify how they may feel

They may: have! little patience for “nensemnse”
Thelr sense off hiumer may’ have chianged

They.may. feel uncomieriable heinag a “Civilian”

May feell incemiertable: in a crowd
They: eften wanit to take: en mere joh responsibilities

They may. feel unneeded! at wWork: or that they do not beleng

Their theughts may: stillllbe’ everseas with' Seldiers whe are still’ serving ever: there

LLose the sense they: had of beinad “herees? or are embarrassed to e thouaht e as
IHErees

Eeell that nel civilian could ever undenstand thelr eXperences

“IHead space” still inf the war zene: a sense of disconnectedness In present environment:
forget names, old tasks, etc.

May: be fearful of future deployment/may not want te plan for the future (ex. School, job
advancement, family’ planning), etc.)



The Role of the Church Community

Encourage your congregation to be “Military-Friendly’” through
education about how Veterans and their families serve our country.

Reach out to the “Deployed Family” through a low-key ministry of
presence.

- Be there for the family

- Assist the family with practical help

- Refer the family to appropriate services when applicable

Reach out to the Deployed Veteran with care packages, church news
and your prayers, for example.

Welcome Veterans back to the Congregation if they permit you to do
that with either a public recognition or a general celebration of Service
to Country.

- Offer support if needed

- Watch for adjustment problems and family difficulties

Listen and don’t judge or condemn. Help Veterans see their Church as
a place of confession and a heart of compassion and healing.

See It through — problems often do not appear until 6-12 months after
re-deployment.



What NOT To Do For The Veteran

Pen 't Iselate/segregate
Pen't treat like ne/she IS crazy

Den't act likernis/her pronplems: ale
URImpertant

Den't thy to) ferce: Veteran! to' talk aneut
theIr EXPEIENCES

Donit make excuses for the behnaviors, or
ignoere potential Underying ISsues



POINTS TO PONDER

‘No One Comes, Back Unchanged®

(COL (DR%) Tem: Burke, DOD; Director ofi Mental Healthy Palicy)

Walr chhianges persons fior the netter too!!!!

Operational Stress Respoenses wWillkresolve with
time, patience, support......

IHelpris availanie

Senvice members/VETS arer us,eur fiamily,
friends, NeIgnhors, & COWOIKErsS.



Summary.

EACH SErvICE MEMDEN’S; military.
EXPENIENCE and SElff CONCEPLIS
unigue

0/ feel’ goodi about themselves;:
Veterans must continue: torfeeltlike
honorable Warkons

Not all stress problems: are
mental 1linesses

Not all stress injuries are PTSID



“You galn strengi, courage, ana.
COIGERCE By Ve experience /i Willcl
Vou: really: stop. o) 6ok Tear i el 1ace:
YOU/ [1ILSE o) te tialag.you: talik Yo,
CANAoL 4o,

Eleanor: RooseVvell



THANK YOU FOR CARING
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CopInag. straléq/es 1ol tioops retuag iren lragq

ana Argranistan ana. el Famies; UINSSes
Rress;, 2006

Bridget C. Cantrell, Ph.D: and Chuck Dean, Dowii
range to lraqg anag Back, \WoerdSmitarPuklishing,
Seattie, Washington, 2005



Resources

OEE/OIE Pregram VA Meadicall Center, Minneapolis VIN
612-467-3757

VAMEC Military/ ©Oneseurce

Excel spreadsheet that list-many: erganizations; statewide
With' emall addresses) and categories

Minnesoeta Veterans ]
National Center for Post-Traumatic, Stress Diserder

Minneseta National guard “Beyend the: Yellew: Ribhon*



Resources

Wounded Wariier Progam

Supstance Abuse and Vental Healthr Services
Brain Injury: Assec. of Minnesota

Army’s Hoean 4 Health

AllTlsranchs ofi the miliiary.

TBI Info.



Resources

88l Regional Readiness Commeand Combat &
Operational’ Stress; lieam Phene: 1-800-TIHHE-
ARMY (ext 3254, 3255)

Military, One Seurce phene: (800) 342-9647.

American Red Cross:
Armmy: Knewledge On-line (AKO):

TRICARE:
Employer Suppert of the Reserve and Guard



